CITY OF ROSLYN
WASHINGTON

ORDINANCE NO. 1115

AN ORDINANCE OF THE CITY OF ROSLYN,
WASHINGTON, REPEALING CHAPTER 2.70 OF THE
ROSLYN MUNICIPAL CODE RELATING TO EMPLOYEE
PERSONNEL POLICIES; PROVIDING FOR
SEVERABILITY; AND ESTABLISHING AN EFFECTIVE
DATE

WHEREAS, the City codified personnel policies to guide conditions for all employees of
the City of Roslyn in Chapter 2.70 of the Roslyn Municipal Code; and

WHEREAS, some of the policies are outdated and inconsistent, and the policies as a
whole do not encompass some aspects of City employment desired by the Council and
Administration; and

WHEREAS, the City Council now desires to repeal Chapter 2.70 RMC in its entirety
and adopt newly amended personnel policies by resolution;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF ROSLYN,
WASHINGTON, DO ORDAIN AS FOLLOWS:

Section 1. Repealer. Chapter 2.70 of the Roslyn Municipal Code, entitled “Personnel
Policies,” is hereby repealed in its entirety.

Section 2. Severability. Should any section, paragraph, sentence, clause or phrase of
this Ordinance, or its application to any person or circumstance, be declared unconstitutional or
otherwise invalid for any reason, or should any portion of this Ordinance be pre-empted by state
or federal law or regulation, such decision or pre-emption shall not affect the validity of the
remaining portions of this Ordinance or its application to other persons or circumstances.

Section 3. Effective Date. This Ordinance shall be published in the official newspaper
of the City, and shall take effect and be in full force five (5) days after the date of publication.

ADOPTED BY THE CITY COUNCIL AT A REGULAR MEETING THEREOF
ON THE 24th DAY OF MARCH, 2015.
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Geoff Scherer, Mayor
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Brandi Taklo, City Clerk

Approved as to form:

Ann Marie Soto, City Attorney

Filed with the City Clerk: 3/19/2015
Passed by the City Council: 3/24/2015
Date of Publication: 4/2/2015
Effective Date: 4/7/2015



